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FREE ENROLLMENT | NEW ADVANCEMENT REWARDS | BUILDER’S BONUS DOUBLER

Just when you thought it couldn’t get any better, we decided to give your business an extra
boost! Take advantage of these great rewards from now until December 31st, 2009.

]
FREE EHI’OHmeﬂt The best things in life really are FREE

Now is the best time to spread the word about our amazing products and opportunity. It's easy for people to get started —
for FREE! With our limited-time Free Enrollment option, new Distributors will receive a Welcome Packet with a welcome letter,

yers promoting our upcoming Vegas Un-Convention and Fast Pack Program, and Distributor agreement. If they enroll with a
Fast Pack, they will receive our full enrollment kit — FREE. The more people you enroll, the quicker you'll nd your ACES!

New Distributor Advancement Bonuses: =

Good things come to those who Advance!

Get ready to re up your new Distributors with these sweet rewards. These incentives are designed to get you and your
team on the Fast Track to success. Use our new 90-Day Plan as strategy. Then roll up your sleeves ... and GO FOR IT!

Advancing Directors Advancing Jr Executives

+ $200 Advancement Bonus + $500 Advancement Bonus

+ $219 First conference is FREE (For First-Time Attendees * $219 First conference is FREE (For First-Time Attendees
within 12 months of enroliment date.) within 12 months of enroliment date.)

+ $200 Car Bonus + $300 Car Bonus

* New Distributors will have their enrollment month PLUS ~ + New Distributors will have their enrollment month PLUS
TWO FULL MONTHS to advance. That gives you three TWO FULL MONTHS to advance. That gives you three
months to meet your advancement requirements. months to meet your advancement requirements.

Reward: $619 Reward: $1,019

. , []
BUIldeI’ S BOHUS DOUb|eI’Z TWICE the cash is a very good thing.

Meet the Builder’s Bonus requirements and we'll double your check. Sell Fast Packs, and cash in. It's that simple. Beyond
the bigger bonus, you're also building momentum in your organization by sharing Fast Packs with your new leaders.
What could be better?
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OXyTresn.com

Effective March 1, 2009

Step 1: Enroliment — FREE until December 31st

As a Distributor, you qualify for our deepest discount pricing and you can participate in all facets of this opportunity. Your
enroliment includes a welcome letter, Distributor agreement and promotional yers highlighting the lucrative Oxyfresh
opportunity.

Step 2: Starto Right — Optional Fast Pack

Get it all: top-notch, how-to presentations, audios, etc. It is truly your Business-in-a-Box. As an added incentive, these
one-time orders allow you to receive more product and business-building materials than if you purchased them a la
carte. Get with your sponsor to choose the best Fast Pack and Enrollment Kit options to get you started the right way.
There are three options:

$250 Fast Pack! $500 Fast Pack? $1,000 Fast Pack? (ror Professionals/Retailers)
BONUS: FREE BONUS: FREE Enrollment Kit. BONUS: FREE Enrollment Kit.

Enrollment Kit until BONUS: FREE Advanced Distributor BONUS: FREE Advanced Distributor

December 31st. O ce for two months. O ce for three months.

Making retail profitis easy — you can do it two ways:

First. You can sell Oxyfresh products to anyone directly and keep the pro t. Many Distributors carry a small
inventory of products for their direct customers. Oxyfresh has suggested retail pricing on each product. Distributors
may also choose to set their own pricing. Distributors who establish their own prices are responsible for collecting
sales tax and other necessary record-keeping measures.

Second. You may direct anyone to set up a FREE Retail Account under your Distributorship. They can purchase
directly from Oxyfresh and the company will take care of everything. This includes processing the orders, collecting
payments and shipping the products. The Distributor will receive the di erence between Oxyfresh’s suggested retail
prices and the Active Distributor Price — less 10 percent of the retail order total, which is deducted as order and
payment processing fees.

Paid Weekly $100, $200 or $400 (40%)

Earn bonuses on every Fast Pack you sell. Bonuses are paid weekly and are heat-seeking
to the rst quali ed upline sponsor.

Bonus: $100 on each $250 Fast Pack® ﬁﬁ Eirfs%m,aﬁ; e
$200 on each $500 Fast Pack! a Fast Pack
$400 on each $1,000 Fast Pack*
Footnotes:
!Orders paid for by upline will not count toward Fast Pack, Builder's and Matrix Bonuses. There will be no
exceptions.
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Leadership compensation has speci c¢ requirements depending on the bonus or commission earned. In addition, these
bonuses can only be earned when the Independent Distributor meets the criteria found in Section 7 of the Policies
and Procedures (page 17). The Policies and Procedures can be found online.

Leadership Compensation includes the following:

+ Builder's Bonus
+ Car Bonuses
+ Matrix Bonuses

4% Pool

4% of National Bonus Volume (BV) is split each month among all quali ed participants. Oxyfresh does not control share value
for this pool. Shares may be valued anywhere between $1 and $50% This bonus is subject to change on a quarterly basis.

Shares earned (on 1st and 2nd levels) as follows:
+ Directors (title only) and above earn 1 share for each new rst and second level Fast Pack Distributor™.
Must have a minimum of 2 shares.
+ Product Representatives earn a % share for each new rst and second level Fast Pack Distributor.
Must have a minimum of 1 share.
+ $1,000 Fast Packs earn double shares.
Fast Pack Distributor: A new Distributor who purchases a Fast Pack within their rst three months.

+$100 Personal Sales
+Enrolled on $100 Auto-Order or Active Price Insurance
+Have personally ordered a Fast Pack

+Have personally sponsored a Fast Pack Distributor in the current month (Quali ed Masters and above are exempt from this
requirement).

+ Attend one National two-day Conference or personally sponsor one Distributor who advanced to Director in the past 12
months. (New Distributors are exempt from these requirements during the rst 12 months of their Distributorship).

+ Meets the minimum number of shares

Examples: .
P Directors and Product
1 Above 2 Representatives
You , You
$1,000
/) \ °250 500

Footnotes:
'Orders paid for by upline will not count toward Fast Pack, Builder's and Matrix Bonuses. There will be no
exceptions.

2Shares not to exceed a maximum of $50 each.
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These bonuses reward you for building and maintaining a solid organization. You can earn and spend any way you
choose — you are not required to spend it on a car. Qualify and receive the Car Bonus immediately that same month.
As you continue to grow your business, your Car Bonus grows with it.

Quali ed Quali ed Quali ed Quali ed Quali ed Quali ed Quali ed Quali ed
Quali ed
Director Director Director Director Director Director Director Director Director
$200 $300 500 $750 #1000 #1250 #1500 $2 000 $2 500

+Qualified at Rank, as speci ed above
+ Attend one National two-day Conference or personally sponsor one Distributor who advanced to Director in the past 12
months®. (New Distributors are exempt from these requirements during the rst 12 months of their Distributorship).

Earn these lucrative bonuses when you build a stable and balanced organization. These are available only to those
leaders who are qualifying at the listed ranks and are assisting their people to grow their businesses. The Matrix Bonus
multiplies as you build depth in your Oxyfresh organization, which is critical to building strength in your group.

BONUS 400 1,600 $6,400
Minimum Quali ed Rank  JREXECUTIVE MASTER NATIONAL
Director Director Director
Distributors Active at 1 1 1
1st Level 4 4 4
Distribut;rrslgctig:/gi 16! 16! 16!
Distributors Active at 1 1
3rd Level 64 64
Distributors Active at 1
4th Level 256

Active is de ned as a minimum $100 Personal Sales in the current month.

*Qualified at speci ed rank
+ Attend one National two-day Conference or personally sponsor one Distributor who advanced to Director in the past 12

months®
*Must meet rank and level quali cations

Footnotes:

*Orders paid for by upline will not count toward Fast Pack, Builder's and Matrix Bonuses. There will be no
exceptions.

$New Distributors are exempt from these requirements during the rst 12 months of their Distributorship.
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== == = =55 Unilevel Leadership Unilevel
Product Representative $100 none none none pal it
Director $100 $2k none none v R
Junior Executive Director $100 $5k none ik » o
Executive Director $100 $10k none P R R R
Senior Director $100 $20k none P P s |
Master Director $100 $50k 41egs @ $4k each L g | g% e | g% | e g
Regional Director $100 $100k 41egs @ $4k each L g6 | e | e | g% | e | g | g
National Director $100 $250k 4 legs @ $4k each 1 ol o |1 | g g
International Director $100 $500k 41egs @ $4k each L g | g% | e | g% | e | g | g | % | e
Worldwide Director $100 $1M 41egs @ $4k each L g g | e | e e | g% | g% | g% | g% | qw

« For Directors and above, no more than 50 percent of the Total Sales requirements may come from one leg.

+ Distributors can advance to Director or Junior Executive by combining their Total Sales over their enrollment month,
plus the following calendar month. Distributors who enroll on or after the 25th of any month have the end of
enroliment month, plus the two following months to advance.

10% Unilevel

Qualified Directors and above who have a minimum of $500 in Personal Sales earn

10 percent Unilevel on their first level Distributors who also have a minimum of $500

in Personal Sales. The 10 percent First Level Bonus is paid in place of the regular 2 *$500 Personal Sales
percent Unilevel on first level Distributors. * Qualified Director or above

Bonus $50 product credit

When you place an order for $500 or more, Oxyfresh will give you a FREE Product Credit worth $50 on your next order.
This easily o sets part or all of your freight costs. These Product Credits are good for three full calendar months after
the month of the order. Product Credit cannot be applied toward OxyCare® 3000, support materials, items using Case
Lot pricing, special priced items or already discounted products. Credits are not earned on Fast Pack orders.

Footnotes:
$New Distributors are exempt from these requirements during the rst 12 months of their Distributorship.
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This Advancement bonus is earned the month of rank advancement.

Director (UNTIL DEC 31) $200 Master Director $2,500
Junior Executive Director $500 Regional Director $5,000
(UNTIL DE_C 81 | National Director $7,500
Executive Director $500 . .
_ _ International Director $12,500
Senior Director $1,000 . .
Worldwide Director $25,000

We know that above anything else, you partnered with us to create a secondary income stream to get started
sr e texl xs Arergie jvithsq? [ xhw ir gerh0 miw igqtsvkerx xs oi it jsgywih erh viqiqgFiv xlex ew e Tvshygx
Vitviwirkexzil }syv Awx ksey w xs ehzergi xs Hvigrsy

[ 13C Figeywi vieghirk x1i vero sj Hvigxsv w }syv Awx wiit xs ge|iqi~irk }syv ievrirk tsxirve) erh oiitirk
}syv asqirxyq wwsrk ew }sy gnq T xhi S|}viwl jehhiv sj wyggiww?

Livi w Is{ xs Ehzergi xs Hvigxsv ir }syv Awx ji{ gsrxlw
e Get Active with $100 or more in Personal Sales
E Kirivexi (60444 sv gsvi r Xsxep Wepiw ir }syv Lrvspqirx Qsrxl0 toyw xbi ri [xx{s jyn gsrxlw?

E Fi wyvi xs Fepergi x1i Wepiw ir }syv svkeri~exsr xli tisti fijs{ }sy-2 Isy gerix lezi gsvi xler 94) sj
}syv Xsxep Wepiw tvshygih } sri jik ,e wirkpi piehivir }syv kvsyt-2

Jsps{ xliwi wqui kyhipriw erh }sy {m Fi sr }syv {e} xs fynhirk e wigyvi Arergie) jyxyvi & erh inshrk xli
jvithsqg xlex gsqiw Ll

Example:

lj sy lezi x{sikwd rs gsvi xler (50444 94> YO u
sj x1i Xsxe) Wepiw jsv Hvigxsv- ger Fi gsyrxihir 500 PS
iegl Pik? 2 250 TS

500 + 1,000 + 500 = 2,000

QUALIFIED QUALIFIED QUALIFIED QUALIFIED
Total Sales Total Sales Total Sales Total Sales

Carl

400 PS
1,250 TS

Ir xIw 1 |Jeqtil }sy ehzergi xs Hvigxsw Xlexiw
because even though your strongest leg is only
credited with $1,000 in sales, your second leg
and your Personal Sales bring your Total Sales to
(60444 ws }sy uyepj} ew Hvigxsw
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The Oxyfresh Compensation Plan is just one of many reasons you chose Oxyfresh. The summary below shows you what
is available and what you can earn as you move your way through the Oxyfresh Compensation Plan.

o c
g (3]
x g Se w o Po c O g gm @
S 2% S 2,8 28 4 2 3 £ £ £ £ £ £ & 3,8 S8%
o 382 mgﬁggggﬁmo‘ssssﬁaaﬁjggggg
2 E6EZ S8E | 33E EE _ o 25E BBE
LaoZa O= |mm= = Unilevel Leadership Unilevel L= | <=
$100 for $250 Fast Pack —
Product Representative ~ S0fssfstpak | e 0t wa 2 3 la la
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack .
Director $200for SS00FastPack | $200 543;2(; a2 T 10 $200
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack St
Junior Executive Director ~ s0frssmwfstpak | $300 | S0 0 2 3 7 ¢ 500
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack or S
Executive Director SOODSORtRk | $500 | T S0 20 3 71 10 $500
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack .
Senior Director $200for$S00FastPack | $750 i%agzgl 0 | ¢ P T 10% | $1,000
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack -
Master Director SOODSRatRk | SLO0 | ot SLEW 20 3 741 T 10 $2500
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack -
Regional Difector | SDfwSSDFstrak | SL20 | e S0 2 3 710 o5 @ 10° | $5,000
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack _—
National Director SOODSRtRk | SLED | ol SBA0 26 3 A1 o5 3 10 $7,500
$400 for $1,000 Fast Pack
$100 for $250 Fast Pack -
International Director ~ S200forssoorsthee | 2000 1O g e g s 1w p s 3 o g 0% | $12,500
4*Pool
$400 for $1,000 Fast Pack
$100 for $250 astPack et
Worldwide Director $200for$500FastPack | $25500 4%"‘;;;" $6400 2% 3 TH 1% TR B0 3 % 1% 1% 1% | $25000
$400 for $1,000 Fast Pack
Note:

This chart is a summary only. It is not a promise of income. There are additional requirements to earn
these bonuses. Please refer to Compensation Plan document for complete details.
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